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Heading 1

Lighthouse Supporting Lifelong Learning and Career Paths for Migrants by Tailored Counselling and Recognition of Prior Learning to Improve Skills, Employability and Mobility.

Heading 2

Heading 3

Heading 4

Normal

The provision of coordinated lifelong guidance seems to be of growing importance in all Member States. Many Member States have set up public access points (one-stop shops) that integrate different learning services such as the validation of prior learning and career guidance, and offer to provide tailored learning programmes to individual learners.
Based on this trend, the aim is to develop an innovative model inside VET organisations for supporting lifelong learning and career paths for migrants – the LIGHTHOUSE - based on the combination of two successful frameworks:

· The French system for the Recognition of non-formal and informal learning: since 1985 that France has a very well established system and comprehensive models and tools

· The LOT-House (“LOT” is short for “Lernen, Orientieren, Tun”/learning, orienting, doing): BEST created and implemented this concept aiming at empowering (long-term) unemployed and socially disadvantaged people from the region of Korneuburg (Lower Austria), in one of BEST’s training centres. The LOT house offers different thematic learning zones: info, course, workshop, initiate and guides. This concept has been successful transferred and adapted to new contexts under different European projects, as for example: # LEARN.EMPOWERMENT Self-directed Learning for Low-skilled Unemployed People, Leonardo, 2004-2007 (www.learnempowerment.org) # ENTER Entrepreneurship towards employment, LDV-TOI, 2011-2013 (http://www.enterproject.eu)
Quote

“Stimulating the development and use of innovative approaches and tools to assess and increase the efficiency of public expenditure and the investment in education, training and youth, including through new funding models  such as public-private partnerships, cost-sharing, etc. (Erasmus + , horizontal priority)”
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Evaluation environment for fostering intercultural �mentoring tools and practices at school
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